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Abstract

Contemporary Taiwan is an aged society, which has consequently led to
its increasing demand for long-term caregivers. However, the lack of a
functional plan has led to a dearth in recruitment, thus making the recruitment
and retainment of capable personnel a top priority. In addition, topics relative
to the training and career development of long-term caretakers in the existent
system would be of utmost importance for discussion.

This paper is divided into six chapters, each sharing observed problems
regarding long-term caregivers during the author’s previous work experience.
This paper mainly focuses on sharing the current training system and career
planning of A Skin-Graft with Love Foundation. It is our sincere hope that we
may achieve more in hopes for a valuable exchange by coming forth together
in discussion.
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